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The pre;ent paper mainl’y focuses on the fo!!_:-':«.'ing objectives-
_ l. To study the concept of worren empowerment,
" 2. To study the role of skill-development in empaeiwering women.
- 3. Tost idy the challenges in skill development of women.
To suggest suggestrons for improvement skill development programmes in India.

Divi ision Of The Papez.

The present paper is-divided irito four parts. Frrat

arts introduce the concept of woemen empoierment. Second
part deals with role of skill develc-pment in empu\xerment Thud part focuses on the challenges in skill

development of women, Fourth part sugge<ts some sugge\tmna for - rmpmvement of skill development

programmes.
Methodology :

The information for the present paper is obtalned through second
from referencé bocks, periodicals and the infdrmation av ailable on. internet.
I The Concept Of Women Empowerment ' R -
The concept of women empowerment is broader having various issues and drversrons At the Social Summit in
'Copenhagen in 1993 and the International Conference on Population and Development in Cario 1994,
Governments commttted themselves to the empowerment of women. This commttted was operattonahased and

formulated into a clear action plan at the fourth world Conference on Women in Beumo 1995 where
“empowerment and advancement of women, mcludmg the right to
ethical, spiritual and -

ary SOUrces. The secondary data is collected

Governments committed themselves to the

freedom of thought conscience, "religion and belief thus contributing to the ‘moral,
ommunity with others and thereby guaranteeing them

intellectual needs of*'women and men, individually or in ¢
jons.’

zing their full potential in Scciety and shaping their lives in accordance with own aspirat

men in‘the real sense is to enable them to flourish their talents, abilities and capacities and

possrbrhty of reali
it also means to have freedom of thought, expre~snon and

Thus to empower wo

to realize their full potentialities and real identity,
m to, handle every sphere of their lives. It is not only to make them aware of their

hem wrth ‘the opportunities; facilities and éxternal and -internal environment to
o develop in themi.the ability to raise voice and t‘ght against mjuqtlee

sential for bri inging about prosperity, peaee and progress.

" action and to strength the
" capacities but also to provide t
utilize their inherent qualities and t

. explortatlon and violenée done to them Itises

II SKILL DEVELOPMENT AND WOMEN EMPOWERMENT o
Women with her inherent capablhtles 1newtab1y play a constructive role not-only in the family but also for the

ciety 'and for strengthening natienal eCUnomy In today’s globahzed world the women are a vrewed as a
resource. If given enough fréedom and proper opportunities, the wonien’s potential is quy realized,
nrrchmg the surroundmg around her. Empowering ‘women through skill building programmes would -
MOre SOUrces of i income ofthelr living and become self-rehant Such skill-development. .programs will '
to rarse their »orce agamst the ln_]USthC which occurs -with them wrthmthe famlly or socrety "The -

~h1_1man
thereby e
give them
also, help them

aim of skill deyelopment in case ‘of women is not only to prepare them for - _]ObS but also to improve their

' performance .by enhancing.the, quality of- their WUrk Rich knowledge and. skr]ls are the dmmg foroeb for the_

socio- euanomrc development of the nation by’ which the vision of inclusive gromh can brmg into reahty
_The currert scenario’ of women W urkforce in India shows that a srgmt'cant propnmon of women workforce’ are'
largcl_y cono ntrated in the informal. sector in which- lc w earning, low prodnctm‘y, poor working conditions are
India there are higher number. of unskilled w orkers in. rural than urban areas andin them more number

oceurs. In
- of women do-not have any SkI”S Provision of skill tlalmng programme may def"mtely help them in increasing
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‘WOI\"I-EN’S EMI’OV\’ERMENT THROUGH SKI'.I'.,L‘ DEVELOPMENT '
) ~_ ‘ Dr..Smt. Désai IVL.B. o '
_Dept. of Economics, R.C. Shahu College, Kolhapur

* = “ ¥ . . ' " e s - pticl But in fact is vnderitilized or
YW Women are almost one halfin the world 'y Paopulation having encrmous poteptial bt in fact is

; A : ; o ing womcn throsieh skill building prosrasisies
watilized for the economic development of fhe naticr, Empoweiing womicn l.’?l ciigh skill b:ilding progre:;

; T ot sme- selfreliont, Such skill develoriient
wonld give them more- sovrces of incime of their living and ba‘.:u.-ma-su_lj—/ eliant. Such _skill devclopiiie

. 5 . . T T R vithin-the famil
prograws will also kelp them to raise their voice against lhe injustice which occurs with them within {/16 f-u Ly
oy T NI ; : v lo. prepare thein for jobs, but aiso to -
or society. The aim of skill deveiopiment in case of women is not oniy lo. prepare thei Joos, out
y s ) L . N —~y e aqaf W, e e .m0 -.--'(-'
improve their perforniance by ennancing the quality of their work. The empowerment of women IS a preregiiisite '
" : ; T . S oo i s inlovabilify o
+ Jjor sustainable development. Skill development is a key 10 Improving household productivity, employability aid
incoine earning opportunities for women, ) ) i
g . . ’ ) . = - = S 3 .. CPpape U138 3 : I [
Skill development is important because of its contribution to enhancing productivity at the ingividual, indiistry
ahd also national levels because of the complementaritics that exist betivean physical capital and human capital .
on the one hand and between technology and human.cap

ital-on the other.

Strengthen the educational system ana’-'wn‘versalizing access to it, is thus an essential pre-regquisite for wide-

SKkill mix, needs to change, to accommodate the needs of greater

integration with the knowledge econoniy. Evolving systems of apprenticeship and enterprise based training that
allow trainees to use their skills, with suitable inc

entives provided 1o employers as well as the lrainees, is
essential. . : ; .

- spread skill development, particularl}é when the

Keywords: | Self-reliant, sustainable developiment, employability
Women Empowerment through Skill Déve]opment
’ f‘Empow—ering women is a -prerequisite for.creeiting a good nation,
stability is assured. Empowerment of women is essential as their thqu'ghts and their valye
' de\ielop;nent of a goad family, good society and ultimately a good riation. . - _ .
T ' " Dr. A.P.J. Abdul'Kalam ' . e T , '
Introduction: . . _ LT ) ,. '
VWomen are almost orie half in the \\;orld’é population haying_ enormous potential but in fa
- unutilized for tiqe economic development of the nation. No CQUnUy'C?n go ahead if half
behiné.»With Jlimited pan_icipat-ion'in thé.work_force, the potential of women remain
implementation of skij] development pro"gran}me is. he_ed.ed to 'méke therr_1 impo_rtant aspect in deVeloﬁmem_ -
‘Economic development is the main goal-of a society. A country can achieved developme )
only if all the human resources in it are being utilized to the optimum level. The empow
preréquisite f'or?susta'in'ablc'de\‘felopmen't. Skill development is a key to impm'v_'in'g"h
er‘nployab'iiityl and income carning oppjortunit_ies for women.. - o S
B Skill development ig iny;oﬁaht becalfse of its ccui,tribﬁ'tion to _eq'han_cing ‘productivity at the fhdividual, ihdflstr)' ‘
and also national-levels becaiise of the complementaritics that exist between physical capital and human-capital
‘on the one hand and between technology fgu'd‘hqmm‘) capital on the other, C .
‘Improvement bf.ski!I enhancés-laboui’ |il oductivity even with the existing tcohnolbgy. Labour
. with determinés the potential rélative shares of botl) labour and
-necessary condition for Fisin -

prodiictivity even
capital, Rise in labour productivity in-a '
g the living standards of both wageand non-wage earners, '
Objectives: - '
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foarmmes By this women will b bonetited by
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ol wostalnable Hvellhood  and  oconomi
eidence,

A proper monitoring ad evatuation svatenecansistont with gonder oquality perspective would help in
daming corte

chons peadod i thine and assire Quatiey ol b for sustidnable g1 developient,

autcattonal system and universalizing accest to dt bt an essentlal prestegulsite for
\\E‘\i\\\";‘!\\‘\:. skitl d

Nrengthen the
evelopurent, particularly when the skill NG neads o change, (0 accommmodate the needs of
sheaier mtegration with the Knowledge cvonomy Evalving systems
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