ence ¢o =
Organizer Deparitmeny rp "'Ilmpunr‘,,““’ith.“w“’ InSocial Sclences & Languages 277 sept.
T Palitical sctence, sy Sah
‘_‘—‘—______;ll_th_hnimr Mahavldyalaya, Kolhapur 2018
Sr.ND- A"thﬂr Nnn"_l [ e ——— e
——— | Research Paper / Article Name Page No.
21 | br.p. 1 |Roleof o —— —————
L. Kas hid-Patit Role of Goy Ernment Schemes enhn neing in 59 Ta 6l
~———— __| Environmentq) Protection :
22| Dr. DB.Karnik -
e s Impact Of Poputation On Indian Economy 62 To 65
23 Asst, Prof, Dadasaheb 3,
Mane Environmenta) Impact Of Large Dams 66 To 68
o N
24 | Pr-Dayanand p. -
Gawade Balance of Payment in tndia 69To 73
- _-'._'_—--———___
- 25 | Shri.Dhanraj Ravsaheb ~
Bikkad The Problems and Remedies in Social Sciences TTo 75
! Dr. Digambar M. 3
26 : i
E__‘ ;:;ii::;:ad Assistant The Emerging Challenges in the Positivistic Method T6Ta 78
-D,J— 27 Dr.Ditip Khairnar*, Challenges In Social Sciences And Humanities In India | 79To82 !
'y
iy Mr. Dipak Gopinath :
r) 28 Ch:warlll P Agriculture Income In India: Issues And Threats 83 To 85
Dr. Santosh Baral
l'; 29 Dr. V. M. i:atit i Education and Poverty in India: An assessment . B6To 87
e |
— 30 | Dr. Bipin Kumar Mehta | Issue and Challange in Social Science | 83Ten2
- o — - !
® Dr.Dudhkawade Suresh | Wamen Political Participation In Vidhansabhaand ' .
e L Ramji Local Self Government b
P ' T
e - The Study Of Population And Foodgrain Crops .' |
> 41 Mr. N. V. Gailavad Landuse In Satara District i T 193 i
Cme— —_—————— |
—-"':': | Microfinance And Women"s Economic | !
" 33 Dr. H. N. Kathare [ Empowerment: Bridging The Gap And Redesigning | 10410 107
-2 | ) | Future e - I |
— ! 34 Pro. Vithal Nivratirao Problem of in Indian Women aller Globalisation 103 To 110
- | Hangargekar ! o
e | Contemporary Issues in c-commerce in Emerging
J 35 5. J. Jadhav { Economies 1ITe 15
..——F-' ! B . R T
- Prof. Jayashri Use of Library User Tracking System in Dr. Patangrao
- 36 . Mahavidval . : HETa L13
—_— I Dliondiram Hatkar Kadam Mahavidyalaya, Sangli i
” _— I
) { ) . ’ Librarians Role towards Digital Library System in IT | |
e fi 37 | Kishor N. Desai | Based Society: Today and Tomorrow SRLACYH
— —
- 1‘ a8 Assit, Prof. M. B. Thorat | Challenges in Historical Research l 12270 124 |
i
—— . Conceptual Foundation of ,,Freedom of Speech" and |
- ( 39 (Dr.) M. C. Sheikh its Intricacjes o g | 1251 123 .[
- ' 40. Dr. Smt. M. B. Desai = Employment Ufj\iﬁrrgti‘r-l:_lTpm.‘ ance An( Challengcs | 12979 132 ‘
— . T — '
""'":J THE W cam e eseRE T
‘ - e Research Toom a1 fices - & F i
— rmshf International Interdisciplinary Research Journzl (Is5n Z345-E3Exj_| P;: EﬁEi—-p o
, - i Indxed Journal | website www.alirjournaleom | pghg Eh‘
)l Peer Revie B = 022455049 1899925045,
/
—

A\l

&)

W

v ‘- e J-'
n f

e

/

o, ordure Collecs



;_‘ ;-(ﬂ ngﬁrﬁiﬁ{

FAVAVARAPA

i

¥ ]
L

L

Ly U

L M L L ——
. LT . i w i iy . T - 1 ot rn
A .r‘ it ":"-"i‘

L g iy
e g e o ke f
s Ll b i < Hap

o)y (U
Interdiscipli 1 b
nterdiscip mary llttrnallan;“:nnr" ----_,_.___.________ -

ﬂ[EﬂIlilﬂ::; Dep enre :nntemporlry Issues & Clullml“ In Sacial Sclences & Languages 22nd Sept,

arltmeng
ent of I’olitiutSrlrn:e.mriSnl:nllChlmrapat:Mahﬂldﬂr""' Kalhapur = |
Empluymnnl Of Womenp:

?:‘.:\_._! il ac -1

Importance And Challenges

Dr. Smi, M. B. I‘)E?ni
Asso. Prof, in Economics

R.C. Shahu Collepe, Kolhapur.
Abstract S T

Employment iy ghe most natural and peyy
eradicaiion, soeial Jues

e . tice, soeiqgl Stability
v imperaiive for man

No country can pro ress ff h i ; i ' ol
i work poritg progress if alf of the Populaiion |s left with subsidiary fanction and subsidiary status
In sharr, it can be said thar
. ) ‘omen should dey i
reliance to docide and determine their ok ook

Widence level and increase their self-
important choices of life. Power has ta be acquired. exercised and
preserved. Unless wamen themselves become conselaus of their

et g “subjugation and appreciation, show proficiency
flnd.grnsp fhe CPPOrtunities. it would nor be possible to change their status, Atiitudinal change, prirciples of
Astice and equality shoutd be deep-seated in the minds of each gnd every Individual in the society, There is
need for creation of

[ wareness for achievement io search Jor ane's ideniity which should represent women as
having great potential Jor achievement in ot spheres of life.

Kevwords: Poverty Eradic

"Peace and Progression in the world is possible only when all the efforts are made (o implement
‘Employment Oriented Plans*"

WY 19 achieve the objectives of economic growth, paverty
and peace. To have Eainful and creative work is the basic need of and

ation, Social Justice, Social Stability, Self-Reliance

Dr. Amartya Sen
The Nobel Scholar and fa maous Indian Economist

Introduction:

Employment is the most natural and best way lo achieve the obj
paverty eradication, social justice, social stability and peace. Ta h
basic need of and an imperative for man.

Though creation of employment opportunilies has been an
developed planning in India, there has been chronic problem of unempl
the organs of the society, Though problem of unemplayment, even afi
still occupies the top most position amang all other problems.

No country can progress if half of the population is left with subsidiary
subsidiary status in wark participation,

ectives of economic growth,
ave gainful and creative work is the

important objective of the
oyment encircling almost al|
er seven decades of planning

function and

Objectives: , o
The Present paper mainly facuses on the following objectives
I. To know the concept of Women Work Force,
2. To know about Status of women employment in India

3. To know the importance of women employment and asses the challenges faced by
women employees,

Division Of The Paper: ‘ ‘

The present paper is divided in to four parts. First part introduces
employment. Second parl gives information regarding women wark foree,
status of women employment in India. Fourth pan gives information abo
employment and challenges faced by women employees. Conclusions are dr
Methodology: _ )

The information for the present study is obtained through secondary sources, The secondy
data is collected form books related to rural labour, labour in unorganized secior, rural laboyr marimt
cte,
I "
CONCEPT OI' WOMEN EMPLO YMENT
In India, womnen constitute half of the human population and so theip

! participatian in_t} .
economic aclivities with men is necessary for (he development. The CFM?E"- Aleiellolu . -

3 . O WO 1 &
would remain myth till women become economically self-relign N With men ; 74

the cencept of women
Third pan focyses on the
ut lmpertanes of women
awn in the fifiy part.
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) indfpcnden r - - of
India declares thay there shuu!;eg::?;rk:igic.changcs fook place in this context. The constitution
Tl

increase in | Mination against employment of women. Th'|s results

;duca:ion n:j:elf}:‘fgroi’;“f”: rale of educapeg wamen, Noﬁadays. mr;: and more women “"f"' hlgh_er

difficult for the only enrﬁ? p:'d Mployment. In presepy days, due to rapid increase in prices il is

desire 10 add 15 the f: il "8 head 1o fu15 the family needs. Therefore, married women also with a
= 1amily income, come forwards 1o 1ake employment.

However, afier

I
. WOMEN AS WORK FORCE
The work i
participatian ha; f:f WOmen is a pey Phenomenan in the Indian society .The female Iabour-force

ity important bearing o end tions in the form of independent earning
Opportunities and thig will empower ”“"%‘”ﬂrne%; er relations in the P
Amartya Sep, i

in Development

' s fre i fous kinds of freedom-
one of them being 4 reedom provides an account of var

; lo participate in paid work outside their homes and its
ith other forms of freedom.

y the women goes much beyond the confines of the home. Several
: rialization, indivfdualization, inability of a single person ta earn efiough for the
family has drawn out the women from their homes 1o earn.

. _Low eamings, gex discrimination, job discrimination, wage discrimination, non application of
industrial and |aboyr laws, displacements of women due to mechanization, lack of unionization, lack
of supportive services for women and their children, lack of access to resaurces, low level of health
and educational Status, sexual harassment, [ack of job security, lack of training and skill development
and socio-cultural constraings are cansidered as major hurdles in the growth of women's employment.
Hence multi-dimensional intervenlian stralegies were needed for the cconomic empowerment of
women in the country,

I o
STATUS OF WOMEN EM PLOYMENT IN INDIA
I} Historical Background Regarding Status of Women Employment
The freedon movement under Gandhi*s Icadership (19479 inspired women for outside threshold work
and marked their entry in social and political work. In the beginning, women's employment might
have started due 1o the financial necessity for family maintenance, or for poverty reduction. Women
emplayment has brought out a substantial transformation in India’s economy.

-,’ IT) Women Employment in Pos t-Independence Periag
) In modern days of globalization employment opportunities for women have immensely
y multiplied in various lields. Due to the development of educaijgnal facilities, industrialization and tha
v new economic system and social change there is pradually increase in employment of women,
Today, the new policies of structural adjustment and economie liberalization are bound lo
—"3 have a major impact on the nature and conditions of employment. The changes brought about by these
s new policy initiatives are bound to be Ff_:!t by women, both :'ntttrms of the overall employment
—_— opportunitiss availzble to them, as well as in terms of structural shifis in (he employment patierns and
the nature and conditions of work. With liberalization globalization and structural adjustment
-2 employment generation in the public sector has been marginalized in recent ¥ears. The informal
- sector, therefore cantinue to be crucial os far as emplayment oppertunity for women are concerned,

(3%
IMPORTANCE OF WOMEN EMPLOYMENT AND ITS CHALLENG ES
Importance of Women Employment: e .
Due to the educational facilities, industrialization qnd New economic system, W
gainful employment, A wamen's status in the r’furmly would be deﬁni[c]}. rel
engaged in gainful ecanomic activity or rol. The importance of women employ
They can be cited as- N .
1) Risein the standard of living of the family:
The woman entered in the labour marker due 1o (he economic necessity,

,
- emen entered ip 1
—
— 2 Their i
- y I Income
— to raise the standard of living of the famnily. helps
"
-
-""":,
.-*":

ated to whether she ig
ment is multifaceteq.

2) Woman Parlicipation in decision making: _ _
The income of a wcrkm_g, woman is a _5Llrb51'un|!ral contribution 1o the family Hedine whTr
gives her greater interest in financial decisions and Ereater respect from h‘“"'fhustr;gg_g ﬂﬂm‘: s —
members of the family. e— 2! e l

. % y
r e} £ | o %
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J) Increasein Wonmen's P

awer | ilve
Economic well-b Aithe family:

o el ;:.-,g as dresulrnl'cmp[uym:nt helps to increase the freedom of women. The
increase in w:::n-:::n:m':n has contributed to some changes in the traditional norm and an
Power i i
4) Change n AEproa, n the family and their stanus.
Employment of Wwo
Individualistic vjey,
5) &::dls[l"ihl.lﬁﬂl‘l Gf the work within the
m:n::;;,::'umslldc work makes it Necessary even for the head of the family or other ma{e
away in o : \ake Over some of the womar Worker's household responsibilities while she is
5 }' T {:r_m Maintain the smooth ﬁmcl:’nm’ng of the houselold,
T;:m: Participation iy arganizations:
© cmployment ¢napleg wome - i
. N to take part in
related to their wark, A

7) Changes in life-style:

Working women have the opportunity 1o devel

by cnllqgucs whose Iil‘e-stylr differs from

new setlings,

8) Changes in ritual behavior:
Women's employment reg

dictary habits alsp change

[t is thus evident thar employm

the modern period.

Today the role of wormen £oes much more b
of the gender division of labour berween
crossed as a women
for the developm

Orgapizer:

r l'nt:rduclplmarp Inrunariunnl Con k\_)

Men foslers in the

; M a dynamic and pragmatic approach to life, an
of life ang also a cog 4 4

mopolitan orientation towards life.
Tamily;

the aclivities of organizations which are

Ay
op a taste for material goods and services used
their own. Their employment familiarizes thern to

ults in the modifications in th=
d significantly.
ent has contributed immensely

ritual behavior. Customs relating to
lo change in the status of women in

eyond the confines of the home, the boundaries

productive and reproductive roles afe gradually being
is adopting a career of her own and sharing equally with men the rasponsibility
ent of the country in all aspecls,

Weorking wormen indirectly contribute

to bring abowt economic equality and the employment
enhances women's abilities in Indja, But thouy

gh she plays an impartant role in family maintenance,
can't take decisions for investmen: without husband’s cansent, Fven sometunes they tend to hold

lawer jobs though they have sufficient skills for higher level jabs. The wemen living in metropolitan

cities and urban areas have a wide expasure (o the global network. But wemen in rural arzas are
deprived away from such opportunities.

Challenges of Wamen Employees:

The main impact of globalization en labour mar
women in particular has heen on the growth of informal
declining employment epportunities, most
informal sector.

With structural transformation of rural economy in the context of decentralized development,
employment of rural female labour is expected lo dt_tll.l'l? avertime, Nobe! laureate, Amartya Sen
(1995) has revealed his disiress over the explosive situation of unemployment.

1) Lower Educational Level -

Due to lower educational level of women emplovess, it

2)  Insufficient Training Facilities .
The poor status of employment of women emplayees is due 1o insufficient training facilities
provided by the employer,
3) Dual Role
Werking women work ourside the

kets in developing countries in peneral and
scclor employment. Formal sector faced with
REW entrants ta the labour force are Forced 1o work in the

PUls restrictions on their promations,

haeme at the same 1ime has to do a larger shars of wark. Iy

4) No Enough Time for Family .
Women employees have to stay cutside the house for a number of hours and find it difficult (o
5) No Provision of Day Care Centre -
AT the workplace there is hardly l‘uund_ the fecility of Day Cay
having children at home have divided mind,

- " e B,
e e warker
: f = .r"_ - Ef
Iru'e:: Atat o
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6) Healty Problems

orki . .
family, Thijs ki:gd :?T‘?ﬂ_fccl that due 1o their employment they are not able to do justice to their
overtime work al work L;E;;ng Naturally affeeys upon their health. At the same lime they have to do
Itleads 1o 1e;, healiy rot W hile MAanaging these (o roles they feel physical and mental stress and

Problems.

7} Limited Participa s
. Cipation in T
Being emplo Pation in py

e i mily Functions
me
are not able tq do sq, new

n though have a strong desire to participate in family functions,

Suggestions.

o my nancial and management control,
FEanization of Training Programmesy
Training,

inval 1INg, education and in formation have an important role to play in increasing women's
velvement in employment 1o enable them to get more acquaintance relating to job.

N Skill development Programmes should ke introducad according to the interests of the
omen,

3) Recognition of Efficiency

Efficient women employees have to be indentified and they need to be rewarded suitably,

‘II wfl! rr-mlive other women employees alsp 1o improve their efficiency. This will lead to an
Increase in the efMiciency as wel] as the profits earned by the employer.
4) Change in the Attitude of Family Members

Women have to be given due participation in the development activities of the home and
country. Unless anitude of family members towards the working women changes and they

undsrstand the working women Property and shares her home making activities, her problem of
dual role will not be solved easily.

5) Provision of Support Services

Greater emphasis should be placed on the provision of créche/ day care centre facility as a

support service. It is therefore, recommended that it be made mandatory for every work site ta
provide a créche facility.

Itis also necessary to provide labour-saving devices to make home-making as easier and
less time consuming process. i
6) Recognition of Household warl
IT household work and the rearing of children are recognized as socia
productive, then sharing such responsibilities need nat disgrace
men and women must be redefined as their roles are changing,
7) Financial Literacy

The employer should organize financial literacy programmes so that women employees can
invest their money properly.

Conclusion:

In short, it can be said that women should develop their confidence leve| and increase theiy
self-reliance to decide and determine their imporiant choices of life. Power has 19 be acquired,
exercised and preserved. Unless women themselves _b:acomf: conscious of Ihr:.ir subjugation and
appreciation, sho, proficiency a:nd grasp [h," GFPD”“”'“EF‘ i would not be possible 1o change their
status. Aftitudinal change, principles of justice _and equality sh:?uld be deep-seated in
each and every individual in the society. There is need for creation of awareness for
search for one’s identity which should represent women as having great potential for
all spheres of life.

lly and economically
a man. Division of functions of

the minds of
achievement 1o
achievement i
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